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Violence or the threat of violence against or by any employee of the District or any other person is
unacceptable. Threats may be delivered in a variety of methods including but not limited to:
e In person
Via email
Via telephone
In writing
Via social media

Threatening non-verbal behavior
Should a non-employee on District property demonstrate or threaten violent behavior, he/she may be

ject to criminal pr tion.


http://leginfo.ca.gov/cgi-bin/displaycode?section=pen&group=00001-01000&file=626-626.11
http://leginfo.ca.gov/cgi-bin/displaycode?section=lab&group=06001-07000&file=6300-6332
http://ccr.oal.ca.gov/linkedslice/default.asp?SP=CCR-1000&Action=Welcome
http://leginfo.ca.gov/cgi-bin/displaycode?section=ccp&group=00001-01000&file=525-534
http://leginfo.ca.gov/cgi-bin/displaycode?section=pen&group=00001-01000&file=270-273.75

hould an empl ring working hours or in connection with his/her employmen monstr r

threaten violen havior he/she m ject to disciplin ion and/or criminal pr tion.
The following are examples of actions th nsider fviolen rthr f violen
e Striking, punching, slapping. or aggaulyng another Qg rson.
e Fighting or challenging another person to fight.
. rabbin inching. or. hing another person in an unwanted way whether sexually or
otherwise,
e Enqaqging in danger hr ning. or unwanted horseplay.,
e Thr ning harm or harming another person. or any other action or con hat implies th
hr f ilv harm.
e P ion rthr f fafirearm knif xplosi hrw n.includin n
limi ny facsimil f|r rm knlf I W n nD| roperty. includin
Distri her | nl h rson | horiz h ninth

fhlhrmlmnh n horiz Distri ministr hr horiz

e P ion r thr f f anv dirk |kkn|f r similar item havindg a fix

Campus Police:
4. District/Campus Police, 650.949.7313

Any employee, acting in good faith, who initiates a complaint or reports an incident under this policy is
protected from retaliation or harassment.

Any employee reported to be a perpetrator will be provided both due process and representation before
disciplinary action is taken.

In the event there is credible fear for the safety of the perpetrator or the safety of others at the scene of a
violent act. District Police shall be called.




Informing and Educating Employees
The District will disseminate informati
workplace violence to all empl _The District will al rovide r rces for preventing workpl
violen nd r ndin violen I the threat of violen Il empl .




